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- “Education is
a natural
process
carvied out by
the child and
IS not
acquired by
[istening to

words but by

experiences in
the

environment.”’

- Maria Montessori




From fthe
Desk of the
Founder Trustee

It is a matter of great happiness to me to know
that SSCCM is bringing out the Symphony,
Volume-2 of the Institute magazine. As |
understand, this magazine is intended to bring
out the hidden literary talents in the students
and the teachers and also to inculcate
leadership skills among them. The outside world
will come to know about the caliber of the
students and the faculty through this medium.
Keeping this in mind, | expect the contributions
to this magazine to be of very high standard and
quality.

| wish all the success for this venture.

Prof. (Dr.) Suresh R. Savani
Founder Trustee
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From the
Desk of the
Principal...

To my mind, an educational Institute is about building character, enriching minds and about enriching
experiences that last a lifetime. Life is not a set of instructions, but is a series of experiences and learning
processes. SSCCM is no exception.

This is where our College steps in to make the difference, beyond instruction and beyond learning horizons.
SSCCM is one of the prestigious Colleges in Bhavnagar District. Our faculty which is highly trained is our
greatest asset. They are dedicated to research and teaching. We have highly motivated technical and
administrative staff.

Much remains to be accomplished. We cannot rest on laurels of yesterday, we must have concern for
tomorrow's generation. We have to move and think ahead of our times.

My endeavour will be to see that my college leaves a measurable impact on the society at large. | am
confident that this year will bring happiness and prosperity to every member of SSCCM Family.

Secondly | feel extremely delighted to observe that our college magazine Symphony is coming out this year
also with the dedicated and committed efforts of the faculty and the students of The Editorial Board. The
magazine of a college is the reflection of the creativity of the students, involved in mulfifarious activities. It
speaks about their imaginative creativity through the medium of a language given in literary and arfistic
shape.

Ever since the inception of this college in 2004, we have been striving for excellence in different
departments/areas of Commerce and Management, and at the same time marching forward with the
mission of professional as well as intellectual development of the students. | feel gratified to see that we are
doing our best in carrying on the mission of grooming our students as such professionals who are not only
competent enough to combat the challenges in their life but also become good human beings with moral
excellence and social sensitivity.

I congratulate the efforts of the members of The Editorial Board that they have brought out this second
issue of the magazine in such a beautiful form that reminds me the story of a diver who dives deep into the
sea and comes out with pearls. It is because of their selfless and untiring efforts that we see the magazine
enriched with variety of arficles.
| wish all my young friends a bright, and prosperous future. May God bless you all!!!

“Be filled with enthusiasm & taste the nectar of success”.

Prin. (Dr.) Hetal Mehta
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From the
Editor's desk

Dear readers,

Welcome to the second issue of Symphony! Well, times change and we felt it was only appropriate that we
have a revamped the expressions of our students and faculty members to reflect freshness and vibrancy.
Primarily, Symphony will highlight the spectrum of acfivities that give shape to Future Learning's. Every issue
will showcase the milestones we cross, the successes we achieve and the learning we imbibe while treading
this path. Also, Symphony will serve the purpose of creating awareness amongst all our readers and the
about what we do and more importantly, how we do it. This will give us the chance to see the reflection of our
progress and achievements. Wish you all. | am grateful to our management and all faculty members,
students and my editorial team, without their support it would be impossible to publish second edition of
Symphony.

Best luck!

From all of us in the editorial team happy reading !
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Empowering
Women !

Empower women! g —

Nobody aware of my power,

g

Oh! Mighty God, give them some wit shower. wamﬂi@ péﬁ%mj. 0][ fa/enfe/ ﬂirﬁ'. o

Brewing of the withess makes them aware,
We are not women mere....
Calling women a weaker sex is libel,
Our energies are vital.
We are no more inferior,
As our strength is superior....

We are the one, who lead men to paradise,

And give them the fremendous rise.

Oh lord! Would the suffering of women continue to thrive?
Women do not reach the pinnacles like men do as they have no wives...
Bounded by the society shackles,

We have no right to do miracles!!

Do not live in ANTIQUITY and OBLIVION,

We are your homemakers and country's responsible civilian
Kalpana Chawla and Sunita Williams have touched the skies,

But a common woman needs your attention to rise
We make your home “spick” and “span”,

Please give us the rights as those given to men...

(This poem is a tribute to all those women who possess indomitable spirit and endless
determination to achieve all the success; and outstrip the men folk and touch the
pinnacles of heights. Henceforth, we should always remember that)
“Men would not have taken birth on this Earth If women were not there”
So, a “BIG SALUTE" to entire women folk..!!
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7 Pillars of a Business
“  Astold by Chanakya
A in the Arthashastra

A strong foundation is the key to any successful business. Your vision, your commitment, your purpose - all
form the basis for an organisation. They are the all-important pillars, the most essential part of any building.
In his groundbreaking Arthashastra, Chanakya a.k.a. Kautilya (c. 350 - 283 BCE) lists seven pillars for an
organisation.

"The king, the minister, the country, the fortified city, the treasury, the army and the ally are the constituent
elements of the state" (6.1.1)

Let us now take a closer look at each of them:
1.THE KING (The leader)

All great organisations have great leaders. The leader is the visionary, the captain, the man who guides the
organisation. In today's corporate world we call him the Director, CEO, etc. Without him we will loose
direction.

2. THE MINISTER (The manager)

The manager is the person who runs the show - the second-in-command of an organisation. He is also the
person whom you can depend upon in the absence of the leader. He is the man who is always in action. An
extra ordinary leader and an efficient manager together bring into existence a remarkable organisation.

3. THE COUNTRY (Your market)
No business can exist without its market capitalisation. It is the area of your operation. The place from where

you get your revenue and cash flow. You basically dominate this territory and would like to keep your
monopoly in this segment.

C g;ymphony 2013-14
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4. THE FORTIFID CITY (Head office)

You need a control tower - a place from where all planning and strategies are made. It's from here that your
central administrative work is done. It's the nucleus and the center of any organisation.

5. THE TREASURY

Finance is an extremely important resource. It is the backbone of any business. A strong and well-managed
freasury is the heart of any organisation. Your treasury is also your financial hub.

6. THE ARMY (Your team)

When we go to war, we need a well-equipped and trained army. The army consists of your team members.
Those who are ready to fight for the organisation. The salesmen, the accountant, the driver, the peon - all of
them add to your team.

7. THE ALLY (friend / consultant)

In life you should have a friend who is just like you. Being, in the same boat, he can identify with you and stay
close. He is the one whom you can depend upon when problems arise. After all, a friend in need is a friend in
deed.

Look at these seven pillars. Only when these are built into firm and strong sections can the organisation
shoulder any responsibility and face all challenges.

And while building them, do not forget to imbibe that vital ingredient called values, speaking about which, in
his book 'Build to last, Jim Collins has said, "Values are the roots from where an organisation continuously
gets its supply as well as grounding - build on them!"

Prof. (Dr.) Suresh R. Savani
Founder Trustee

\\
¢
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BOOK REVIEW
Book : Haomlet
Author : William Shakespeare

Hamlet is a revenge story that is perhaps like any other- a son's quest for
avenging his father's murder. But it has been said that nothing is new under
the sun. All stories are old and familiar, and it is the telling that raises it to the
level of a masterpiece. Love, lust and hatred, those indispensable elements of
every story, are discovered anew in this timeless classic. The drama pulls the
reader info an intimate engagement and Hamlet's tragedy becomes the
tragedy of every individual. No nation is a stranger to political intrigues and
love affairs. Scandals in the court are scintillating without being surprising.
With the words "something is rotten in the state of Denmark", Shakespeare
underlines the universality of 'rotten-ness. The king of Denmark is killed by
his brother, who lusts after the crown and the queen. Hamlet, the prince,
comes to know about this and vows revenge.

R I It Tt Social/Historical context :

Hamlet was probably written between 1599 and 1601. The story is based on
popular legend, but in spite of being completely embedded in the 16th
century, it is a tale that has a universal reach- across boundaries of time and space. Shakespeare tries to
communicate a message- and thoughts of staging a performance with ease take a backseat, which is why
this play is regarded as the ultimate challenge for any actor. Hamlet has even entered the English language
and is a part of public memory- people quote from the play unknowingly. Shakespeare takes the old tale of a
hero who sacrifices himself in the cause of justice and turns it on its head. Hamlet is hardly the popular hero-
he is confused and indecisive, he is unable to act and he procrastinates. He achieves something only when
some external calamity forces him to react. He is preoccupied with thoughts of death and suicide. His
intellect and erudition are very unusual for a royal personage. He is no weakling- but his fencing skills are
hardly of any use while his anger is misdirected. Hamlet is not a revenge story at heart, it is a quest for
identity and self-knowledge.

Writing Styles:
It is unnecessary to say that the verse is superb- the fact that it stays with the reader for a long time is ample

testimony. Shakespeare uses rhetoric to convey many kinds of meaning with just one line, which makes every
line very intense and open to a variety of interpretations. Ample use of puns and metaphors put forward ideas

Hamlet
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about identity, female sexuality, efc. It is interesting fo note how Shakespeare freats love. The oedipal
overtones of Hamlet's love for his mother have been discussed for centuries. Queen Gertrude's ill-timed love
affair has been dissected in the light of midlife crisis, menopause, etc. But there are other kinds of love that
have received comparatively lesser attention. The extremely low-key treatment of the relationship between
Hamlet and Ophelia is startling when one considers the tragedy of Ophelia, which is as magnificent as the
love story of Desdemona or Juliet.

Dr. Hetal Mehta
Principal
(M.A., Ph.D., M.B.A))

04
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Scope after
M.Com

After this course which is Masters of Commerce, candidates can opt for higher studies or can get a job. Post
graduates in M.com can look for jobs in both public and private sector. The jobs offered to these post
graduates are very challenging and will be mostly in the field of commerce itself. Candidates will get jobs in
other sectors also. If the candidate want to go for higher studies, then the options in front of him is very vast.
There are many degree courses and cerfificate courses for the candidate to opt for.

Scope for Higher Studies after M.Com.:

Many opportunities are there for the candidates after post graduation in commerce. Candidates can go for
many courses after M.Com. Some of the courses are:

Doctor of Philosophy in Banking & Finance
Doctor of Philosophy in Business Economics
Doctor of Philosophy in Commerce
Doctor of Philosophy in Corporate Secretary ship
Doctor of Philosophy in Financial Studies
Doctor of Philosophy in Stafistics
Professional Education (Course PE-I)
Professional Education (Course PE-II)
Other Certification Courses after M.Com.
Candidates after completing the M.com course can go for many certificate courses .Some of them are:
Certificate course in Banking
Certificate Course in Office Automation
Certificate Course in Operations Research (OR) with Applications in Engineering and Management
Certificate Course in Applied Managerial Economics
Certificate Course in Central Excise (CCCE)
Certificate Course in Derivatives
Certificate Course in Financial Accounting & Taxation (CCFAT)
Certificate Course in Income Tax (CCIT)
Certificate Course in Micro Finance
Certificate Course in Personal Management (CCPM)
Certificate Course in Phonetics
Certificate Course in Stock Market
Certificate Course in VAT (CCV)

C g;ymphony 2013-14
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Certificate Course in Vedic Mathematics

Certificate in Accounting

Certificate in Tally

Chartered Financial Analyst Equity Research

IFRS Certification - ICAI

Post Graduate Certificate in Investment Banking
Career Opportunities after M.Com.
The need for highly qualified candidates is increasing day by day. This is because of the expansion of
business due to the use of latest technology. Most of the leading companies require candidates with
experience and qualification.
Employment Areas

Banks

Budget Planning

Business Consultancies

Educational Institutes

Foreign Trade

Industrial Houses

Inventory Control

Investment Banking

Marketing

Merchant Banking

Public Accounting Firms

Working Capital Management

Policy Planning

Public Accounting Firms

Treasury and Forex Department
Job Types:
. Auditors

Book Keepers

Budget Analysts

Business Consultants

Chartered Management Accountant

Chief Financial Officer

Finance Managers

Financial Analyst

Human Resource Managers

Investment Analysts

Marketing Managers

Stock Brokers

Teacher/lecturer
So after completing M.Com. there is a lot of opportunity for the candidates. Candidates can choose whether o
go for higher studies or to get a job.

-Smt. Sangeeta Lakshmi
Co-ordinator (B. Com. & M. Com. Programme)

06
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House of
1000 Mirrors

Long ago in a small, far away village, there was a place known as the House of 1000 Mirrors. A small,
happy little dog learned of this place and decided to visit. When he arrived, he bounced happily up the
stairs to the doorway of the house. He looked through the doorway with his ears lifted high and his fail
wagging as fast as it could. To his great surprise, he found himself staring at 1000 other happy little dogs

with their tails wagging just as fast as his. He smiled a great smile, and was answered with 1000 great
smiles just as warm and friendly. As he left the House, he thought to himself, "This is a wonderful place. |
will come back and visit it often."

In this same village, another little dog, who was not quite as happy as the first one, decided to visit the
house. He slowly climbed the stairs and hung his head low as he looked info the door. When he saw the
1000 unfriendly looking dogs staring back at him, he growled at them and was horrified to see 1000 little
dogs growling back at him. As he left, he thought to himself, "That is a horrible place, and | will never go

back there again.”

All the faces in the world are mirrors. What kind of reflections do you see in the faces of the people you
meet?

Smt. Kyati Mehta
Co-ordinator

Extensional Activities

C g;ymphony 2013-14
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Are We
Different?

We took birth as humans. Does that make us any special from other living entities? Yeah it should. When
one person asks how? For example, after reading first few lines you would (actually you should!) be
wondering about the question!

That's the thing that makes us different from other living entities, it is called consciousness. Consciousness
is defined as awareness of one's own existence, sensations, thoughts, surroundings, etc.

Now a person can argue that a goat is also conscious. But how does the goat react in a slaughter house
when a fellow goat is butchered? It doesn't care at all because it's busy in enjoying the green grass given
by the butcher. In that situation will a human react like a goat or immediately he tries to survive? Then
what can we conclude?

The level of consciousness is different in both of the living species. Now the question again arises "How
does that make us different?" It makes us different by making us realize our goal in our life.

Now again a question arises is that "What is our goal?" Is it just to enjoy the material desires? Then what
makes us different from an animal say dog? Dog wants o enjoy. They search for food, we search for good
restaurants. They try to defend themselves using claws; we try to do that with atom bomb. They sleep; we
sleep in air conditioned bed room. So what do we call it? Advanced animalism?

So why are we born as humans? To realize something great is there in this universe. Something which
controls the flow of fime and life, something that differentiates a living from dead, something that makes us
search for happiness, something that guides us from inside by telling us what is right or wrong. When one
questions this within himself then that person is said to realizing about his consciousness.

Ms. Hiral Patel
Lecturer,
Master of Social Work (M.S.W.) Programme

08
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ON MY LIFE

When | think back on my life,
The saddest part isn't the dreams

| failed to pursue,

Not the times of bad luck,

Bad health or Misfortune,

But the time | didn't spend,

The things | should have said but didn't say,
The comfort | didn't lend,
The help | didn't give,

And, most of all,

The people | couldn't or wouldn't love. - Ms. Bhoomika Makwana

Faculty
Dept. of Social Work

Hopefully,
You won't make the same mistakes!

EXAMS
AND CRICKET

RUN OUT - K.T due to insufficient fime.
L.B.W - K.T. due to cheating by student sitting on the front seat.
NO BALL - Out of syllabus questions.

BYES - Extra marks due to oversight of the examiner.
BOUNCERS - Difficult questions.

MAIDEN OVER - Not knowing answers for six successive
- Ms. Pooja Shah quesfions.
Faculty HIT WICKET - Caught while cheating.

Dept. of Financial Management APPEAL - Appeal for revaluation.

C g;ymphony 2013-14
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KNOW YOUR Value....!

A well-known speaker started off his seminar by holding up a 500 rupee note. In the room of 200, he asked,
"Who would like this 500 rupee note?” Hands started going up. He said, "l am going to give this note o one of
you but first let me do this." He proceeded to crumple the note up. He then asked, "Who still wants it?" Sfill the
hands were up in the air.” Well," he replied, "What if | do this?" And he dropped it on the ground and started
to grind it into the floor with his shoe. He picked it up, now all crumpled and dirty. "Now who still wants it?"
Still the hands went into the air. "My friends, you have all learned a very valuable lesson. No matter what | did
to the money, you still wanted it because it did not decrease in value. It was still worth Rupee 500/-. Many
fimes in our lives, we are dropped, crumpled, and ground into the dirt by the decisions we make and the
circumstances that come our way. We feel as though we are worthless. But no matter what has happened or
what will happen, you will never lose your value. You are special. Don't ever forget it! Never let yesterday's

disappointments overshadow tomorrow's dreams.
“VALUE HAS A VALUE ONLY IF ITS VALUE IS VALUED"
- Smt. Pooja Kava

Faculty
Dept. of Computer Science

10
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Mathematicians
Love Letter

My dear love,

Yesterday | was passing by your rectangular house in trigonometric lane. There | saw u with your cute
circular face, conical nose and spherical eyes, standing on your triangular garden. Before seeing u my
heart was a null set, but when a vector of magnitude (likeness) from your eyes at a deviation of theta
radians made a tangent to my heart, it differentiated.

My love 4 v is a quadratic equation with real roots, which only u can solve by making good binary
relations with me. The cosine of my love 4 u extends to infinity. | promise that. You r essential to me as
an element of a set. The geometry of my life revolves around your acute personality.

My love, if u do not meet at parabola restaurant on date 10 af sunset, when the sun is making an angle
of 160 degree my life would be like a solved polynomial of degree 10.

With love from your higher order derv of maxima & minima of an unknown function
Yours ever loving,

Pythagoras.

- Ms. Gargi Vyas
Faculty
Dept. of Mathematics

C g;ymphony 2013-14
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CHANZE

There comes this time in everyone's life...

When they look around and feel that nothing's right...

But they've got to stay strong...

Because life moves on and no one can escape from that...
We need to believe that these things will change...
Believe that you will do it... in any case...

Right now the tfime might not be in your favour...

So what? You'll make this darkness disappear...

The circumstances will fake a turn around...

Won't let you cry or break you down...

You have the strength, the power and the capability...
And there's no one here to stop thee...

To be what you want to be, from fulfilling your dreams...
All you have to do is trust the person you see in the mirror...
And suddenly everything will be clearer...

And as it is said, “Change is the essence of life”...

So, have faith, follow the light and watch yourself rise...

-Smt. Kinjal Shah
Faculty
Dept. of Computer Science

12
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The proud and lustrous snow is melting,
Her reign of cold and ice coming to end
None shed a tear for her,

Except for the dissolving snowmen.
But her loss signifies not sorrow,

But it is the promise of life.

A red petal peeps out

From the liquefying white

A green leaf shivers

And pushes his white blanket away,

A tiny new born plant

Sees our world for the first time.

They see light

Feel the sun's kiss

And smile.

Their icy prison crushed,

Their freedom restored

They know that spring is here,

And hope blooms anew.

Sk

- Smt. Devanshi Pandya
Faculty
Dept. of Social Work
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VS

JOB SATISFACTION

JOB PERFORMANCE

It is not easy to understand about what exactly constitutes a job satisfaction. It's a
complex term in itself to understand. Its effect on the employee's performance has
always remained an important subject of discussion. It has almost been 50 years that
the psychologists are trying hard to understand the mystery behind the relationship
between the job satisfaction and the job performance. They are trying to relate the
fact that “A happy worker is a good worker”. But there are certain psychologists who
say that there is no relation between the two entities: Job satisfaction and Job
performance. But we cannot deny the fact that this relation has a valuable impact on
the organisations. As already stated, the tern Job Safisfaction may mean different
things to different people. Some might gain satisfaction from the heavy salary they
may be getting, for some job satisfaction may mean promotion and for others it may
mean a job well done. The perception of every individual is different. For a person
deriving job satisfaction from monthly bonus may not actually be working in favour of
the company. He would just find ways to earn extra money maybe by using illegal
means. He might not think for the welfare of the company. It can be defined as a state
or an aftitude towards something. It can be linked to a person's feeling of
achievement. This achievement can be quality wise or can be estimated quantity
wise. It has now been associated with the design of the job and the role the job
performs in the company. The relationship between the two, however, dwells around
many complexities and controversies. One way it can be seen that satisfaction may
lead to performance increase and in other view we can conclude that increase in
performance may lead to job satisfaction. However, surveys and research have found
out that there is only limited connection between the two commodities. It rules out the
assumption that a satisfied worker is a productive worker as well.

- Smt. Isha Badheka
Faculty
Dept. of Marketing Management

14
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Sweeten Your
Personality With
Polite Speech

It costs nothing fo be polite, but it definitely gives a lot. Its receivers become rich but the givers do not become
poor. It is a relief for tired and ray of light for depressed, sunshine for the one facing cold and nature's best
gift to the sufferer.

“l am highly impressed by you”. This is a sentence which everyone likes to hear and feel honored. Your
personality should be so pleasing and attractive that it should impress others, but it can not be achieved if
you are not polite and soft spoken. The building of good qualities can only be constructed on the foundation
of politeness. An ordinary man can become great if he is polite and if he is deprived of it he can lose respect.
Polite and cultured people are clear to all, such people have a strange magical touch in their conduct and
behavior, and miracle in their deeds t00. They cast permanent impression on the mind of everybody with their
balanced behavior.

Useful and sweet conversation is considered a blessing for speech. A man who dedicates his life for the
cause of politeness treads on the path of tfruth, goodness and beauty, is like a saint.

There is an old saying that—'if speech is silver than silence is gold'. But in the modern age and fast changing
world we have completely forgotten the meaning of this proverb. If we are in social field or we are at work
place, we have to communicate with each other. In such situation we should take care of what is right and
what is wrong. Many atimes we spoil our work by unnecessary dialogue and conversation. We respect badly
if we hear any adverse statement or if anyone teases us, we start hot discussion and fight if someone
interrupts us. In this way we get involved in a vicious circle.

Think how nice it would be to listen to teasing remarks of someone with a smile and keep ourselves busy in
our work. To keep silence is a great art and a smile with silence is greater than that.

In this world there is enough fo see and hear along with speaking. But most of us are so fond of talking that
we fail to see and hear when we are engaged in talking. A person who can exercise control over his tongue,
he alone can make the right use of his eyes and ears. It has been rightly said that after making any wrong
statement due to its madness the tongue rests in the mouth but the cheek has to suffer a slap.

A little harsh conversation can result in hot discussion. It is generally observed that bitter and pinching words
are the cause of dispute. The battle of Mahabharata is the historical proof of the disaster that Draupadi's one
statement that ‘the son of a blind man is also blind brought'. It is generally believed that the wound caused by
an arrow can easily be healed but it is difficult to heal the wound caused by harsh words.

Society gives respect to a person who has control over his speech and everybody wants to converse with a
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person who is sweet spoken. That is why we should always fry and inculcate sweet and soft spoken words in
our speech. Generally a person suffers loss due to his uncontrolled speech more than anything else. Here the
statement made in Mahabharata is noteworthy—*“speech can also shower arrows and the one who receives
them lives in constant pain day and night.”

People who always talk about 'Frankness in speech' believe that if one does not give strong replies at once he
is considered weak an inefficient. These type of people claim themselves to be pure hearted and frank.
Psychologists infer such claims to be a sign of Pride. Pinching words can only be spoken if you have ill
feeling against someone. Our speech is controlled by our thoughts. People who speak frankly without
considering the pros and cons of their speech generally become unpopular and are not liked by anyone.
Anyone who always speaks the slump is disliked by others. If you analyses the things which you do not liked,
most of them are those which are considered ordinary and are underestimated. In other words, we should
take care of small things and the bigger things will take care of themselves.

Chaster Tan considers these small things as dangerously ordinary' and if not nipped in the bud, these will
result info real froubles.

Sweetly spoken words have their own advantage in making a great personality. They folerate the attack
caused by bitter words and life becomes happy despite all kinds of froubles. In fact these small sweet
behavior is the outcome of feelings of love for others, It establishes this fact that all people want praise and
recognition for their good behavior, just as we do.

Bitter and uncontrolled speech is the symbol of foolishness. It can lead to madness. A person who often
speaks harsh words often repents when he is in better frame of mind. According to a Persian proverb, “Good
has given us who ears and one tfongue so that we may listen more and speak less.”

All actions are controlled by tfongue or speech. They originate from speed. So, it is essential that speech is
controlled by mind. A person who is not honest by speech is considered dishonest in all respects and this will
adverse effect on your personality. The man who has no control over his speech can not be sure if he can
exercise any control over his self while working.

If a working thing is said in good style it also becomes effective. Then if you say a good thing is good way it
has no comparison. Sant Kabir has said—"Speak in such a way that it may delight you and others as well”

- Ms. Ankita H. Vaidya
Faculty
Dept. of Financial Management
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Don't Be Afraid

Here we are, afraid of losing what we have all the fime,
holding on to it so tight that not a soul can touch it. We
think by hiding it from the world, it's hidden and it's ours.
Nothing is. Nothing ever will be. For, nothing ever was.

If you think there is anything that you have, that's yours, be
it money, a house, a job, or a girlfriend... it's nothing but an
illusion. ITIl all disappear... in one blow. One blow, my
man.

Here we are, so insecure that we are afraid of re-starting
our lives, so we just carry on trying to sort out the current
mess. The thought that we should give it all up and just
start all over — with nothing — might cross our minds some
time, sure, but we get scared and we push away anything
that scares us.

There is nothing | can ever achieve or gain that | cannot
lose, in a matter of seconds. You have never gained
enough to not be able to lose it all, in just a few minutes.
What you think is yours, was never yours and will never be
yours. Whatever you make here, you leave here. You came
naked and you're going to go back naked.

So what are you afraid of?

Let all be lost. Let them take away everything. As long as
you have your heart beating strong, as long as you have
your nostrils working fine, as long as the blood flows in
your veins, you will live, you will breathe and you can get it
all back... again and again. For, if you can do it once, you
can damn well do it again. If's just a game we play -
Life.ers as well”

Smt. Dhwani S. Shah
Faculty
Dept. of Financial Management
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Reshaping the
HR

Human resource management is udergoing a massive transformation that will change career paths in
as-tet ucertain ways. Employers are placing greater emphasis acumen and are automating and outsourcing
many administrative functions, which will force HR professionals o demonstrate new skills and compete for
new, sometimes unfamiliar roles. Job titles and functions will likely remain in flux for some time; say business
leaders, academics, HR consultants and HR professionals. But they feel that some of the standard niches-
such as HR generalist and benefits specialist-will become less common and less important, giving way over
fime to new ones such as HR business analyst.

The innovativeness in HR will have to become more strategic, proactive and more involved in the
overall business, say experts. The magnitud of innovativeness can be be measured with respect to business
results, which can happen only when proper coupling of HR practices and business operations can be done
with prudent economic sense.

Inthe era of globalization, organizations are becoming increasingly competitive, dynamic, innovative
and productive. It is this context that we need to innovate HR practices to prepare employees to meet the
challenges of a knowledge-based economy and to respond to the dynamics of the work environment with
technological skill and a high level of thinking.

HR professionals need to develop business competencies and embrace new roles as business
development managers and evolve themselves as providing serice to their internal and external customers.
They need to have a comprehensive perspective of the entire business operation. Today, there are some
companies who have fransferred HRD managers to marketing and other departments not only as part of job
rotation but also because they have been found to have an aptitude for such jobs. They may later even be
absorbed into these departments based on their contribution and performance and recognized by the
company for their true worth in such activities.

HR jobs of the future are as follows :

Internal resource consultant : The role is spread HR competencies through the organization and empower
line managers to recruit, interview, hire and retain the people that they need, while also conseling managers
on crucial, legal and other important company matters.
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Hr as a business / financial analyst : In this context, one needs to demonstrate the inherent economic value
of HR and also to analyse the cost effectiveness of various HR practices. How much do certain employees
contribute to the bottom line? How much does the righ training help the business? Which functions or
programmes do not add value and should be eliminated?

Talent hunter : This person is mainly responsible for identifying, nurfuring and developing the potential to
bring out the stars who would play a key role to meet organisational needs and requirements. He or she will
manage learning succession, planning and moving people through the talent pipeline.

Knowledge manager : A learning culture and environment to be created by holding brain storming sessions
through various department independently. And create a knowledge bank or reservoir of ideas which may
come in handy for the benefit of the working of an organization.

The MIS manager : Knowledge technology has assumed greater significance for computerization of total
HRD processes by way of proper documentation for retrival of information as and when required.
There are signals for change with regard to new values emarging in HR management aspects as given below

HR outsourcing : In the new age of mergers and acquisitions, organizations are tending fo become lean.
There fore, there is need to outsource HR particularly in the area of recruitment, training, performance
managment, and other related area. External consultants provide the required training and support to line
managers to implement HRD practices and policies. HR expertise is provided by these consultants. Many
software companies are tending to outsource HR in large numbers. There are also some organizations where
the HR functiions as a separate entity to provide consultancy services to external clients, thus establishing
itself as a separate profit centre.

The speed at which today's business processes are changing can be kept phased only through innovative HR
practices, which can be done by gearing people's innovation in workplace. Perhaps the day is not so far off
when the line managers themselves would take up the total role of HR activity and seek support and advice
from external HRD consultants. Why is the HRD profession not held in high regard? It is because too often it
is seen as a department that likes to say NO rather than as enabler of change. The trend is now o move away
from being fire fighters and more about developing people and organizations for competitive success.

- Chitra Kotecha
Lecturer, SSCCM
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Physics Teacher: “Isaac Newton was sitting
under a tree when an apple fell on his head and
he discovered gravity. Isn't that wonderful?”
Student: “Yes sir, if he had been sitting in class
looking at books like us, he wouldn't have
discovered anything.”

A man talking to God:

The man: “God, how long is a million years?”
God: “To me, it's about a minute.”
The man: “God, how much is a million dollars?”
God: “To me it's a penny.”

The man: “God, may | have a penny?”
God: “Wait a minute.”

A little girl came home from school and said to
her mother, “Mommy, today in school | was
punished for something that | didn't do.”

The mother exclaimed, “But that's terrible! I'm
going to have a talk with your teacher about this
... by the way, what was it that you didn't do?”
The little girl replied, “My homework.”

Two factory workers talking:
Woman: “l can make the boss
give me the day off.”

Man: “And how would you do
that?”

Woman: “Just wait and see.”
She then hangs upside-down
from the ceiling.

Boss comes in: “What are you
doing?”

Woman: “I'm a light bulb.”
Boss: “You've been working so
much that you've gone crazy. |
think you need to take the day
off.”

The man starts to follow her
and the boss says: “Where are
you going?”

The man says: “I'm going
home, too. | can't work in the
dark.”
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The students were lined up in the cafeteria for
lunch. At the head of the table was a large pile of
apples. The nun made a note, and posted on the
apple tray: “Take only ONE. God is watching.”
Moving further along the lunch line, at the other
end of the table was a large pile of chocolate
chip cookies. A child had written a note, “Take
all you want. God is watching the apples.”

Teacher: “Why are you late, Joseph?”
Joseph: “Because of a sign down the road.”
Teacher: “What does a sign have to do with you
being late?”

Joseph: “The sign said, 'School Ahead, Go
Slow!"”

Teacher asked George: “How
can you prove the earth is
round?”

George replied: “l can't.
Besides, | never said it was.”

The teacher of the earth science class was
lecturing on map reading.

After explaining about latitude, longitude,
degrees and minutes the teacher asked,
“Suppose | asked you to meet me for lunch at 23
degrees, 4 minutes north latitude and 45
degrees, 15 minutes east longitude...?”

After a confused silence, a voice volunteered, “I
guess you'd be eating alone.”

Teacher: “Here is a math
problem. If your dad earned
$300 dollars a week and he
gave your mother half, what
should he have?”

Student: “A heart attack.”t
was.”

Teacher: “This essay on your
dog is, word for word, the same
as your brother's.”

Student: Yes, sir, it is the same
dog.”

“1sn't the principal a dummy!” - said a boy to a
girl.

“Well, do you know who | am?” — asked the girl.
“No.” - replied the boy.

“I'm the principal's daughter.” - said the girl.
“And do you know who | am?” - asked the boy.
“No.” - she replied.

“Thank goodness!” - said the boy with a sign of
relief.

Teacher: “If you had one dollar
and you asked your father for
another, how many dollars
would you have?”

Vincent: “One dollar.”

Teacher: “You don't know your
arithmetic.”

Vincent: “You don't know my
father.”
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Sylvia: “Dad, can you write in the dark?”

Sylvia: “Your name on this report card.”

Dad: “I think so. What do you want me to write?”

Junior: “Because of absence.”

Mother: “Why did you get such a low mark on that test?”

Mother: “You mean you were absent on the day of the test?”
Junior: “No, but the kid who sits next to me was.”

Teacher: “John, why are you doing your math multiplication on the floor?”
John: “You told me to do it without using tables.”

years ago.”
Winnie: “Me.”

Teacher: “Winnie, name one important thing we have today that we didn't have ten

Teacher: “George Washington not

only chopped down his father's cherry

tree, but also admitted it. Now, Louie,
do you know why his father didn't
punish him?”
Louie: “Because George still had the
axe in his hand.”

Edited :

-Smt. Shruti S. Patel
Faculty

Dept. of Computer Science
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Don't Quit

When things go wrong as they sometimes will,

When the road you're trudging seems all uphill,
When funds are low and the debts are high,
And you want to smile, but you have to sigh.
When care is pressing you down a bit.
Rest, if you must, but don't you quit.
Life is queer with its twists and turns
As every one of us sometimes learns. nn"T
And many a failure turns about nl"ll
When he might have won had he stuck it out:
Don't give up though the pace seems slow -
You may succeed with another blow.
Success is failure turned inside out -
The silver tint of the clouds of doubt.
And you never can tell how close you are.
It may be near when it seems so far:
So stick to the fight when you're hardest hit

It's when things seem worst that you must not quit.

- Smt. Tarjani A. Mehta
Faculty
Dept. of English
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Poet: William de Witt Hyde

Live in the active voice, rather than passive.

Think more about what you happen than what is happening to you.

Live in the indicative mood, rather than in the subjunctive.

Be concerned with things as they are, rather than as they might be
Live in the present tense, facing the duty at hand

without regret for the past or worry over the future.

Live in the singular number, caring more for

the approval of your own conscience

than for the applause of the crowd.

Grammar
%
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Different colours of different birds,
Every bird has a different colour.
Different life of different people,

Every person has a different colour.

Different colours of different clouds,
Every cloud has a different colour.
Every leaf on every tree,
Different tree have different wlour.
Every soil and very sana,

Each of then have different colour.
Every finger on each hand,
Each of then have different colour.
Though people apart of differnet cause,
But the God is one with every colour.

- by Gayatri Gohil
F.Y.B.Com
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Promise

Read but write more
Talk but think more
Play but read more

| Promise you will
succed sure.

Eat but chew more
Weep but laugh more
Sleep but work more
| Promise you will be
healthy sucre

Hate but love more
order, but obey more
Quarred but agree more
| Promise people will
Love you sure

- by Radhika Sutaria
S.Y.B.Com.
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We bunk our classes,
To get movie passes.

We want our date for a lunch,
Which results in our financial crunch.

We wish to get rid of file completion,
During the time of culprit submission.

We wonder to get a nice placement,
But step down watching their criteriac management.

We go for a strike at least once in a semester,
And hate to follow the rule of brothers and sisters.

We avoid wishing good morning at all,
Still don't feel any shame and walking very tall.

We do mistakes,
But no faculty have the power to trace,
How could they,
When they don't recognize us by our face.

Watching us in VIVA,
Our HOD gets amazed,
Tell us politely-
' This is the first time you have faced.'

In this way we enjoyed life in our college days,

Just make sure buddies,
[t's not less than any period of golden days.

- F. Y. B.B.A. Students
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Effective and

Powerful
Personality
Development Tips

Just wants to become popular. Man's life is a burden without popularity. If we leave aside certain action,
there is not much difference between a man and an animal. Everybody can be popular if he/you takes care of
these few enlistedpersonality development tips. These personality development tips are very simple to read
but they are very effective and powerful- try in your day to day life..

1.
2.

11.

12.

If you want to progress in life than honestly analyze the traits of your character.

Do not laugh at people when they are in difficulty or trouble other wise you will loose your personality
in 0 moment.

This is a great way to develop your personality by listening everyone politely, even if their ideas are
baseless or not of your inferest.

During conversation do not keep talking yourself too much.

When ever somebody brings any gift for you, don't forget to praise it. It does not matter even if you
were expecting something else.

Make other feel that you love them.

Keep your moral high in case of defeat and be more polite on being victorious.

Solve your problems in a creatfive way. Try your best not to let these spoil your relations with your
friends.

Enlist your bad habits and try to get rid of them.

We should not uplift our standard of living but also help others to do so. Try o remove the feeling of
inferiority in others by loving them and by keeping good behavior towards them.

Be careful of what your say about others because others will say the same thing about us at different
times and at different places and in this way form a public opinion about us.

Some people often have a favorite sentence which they repeat frequently. We should try and get rid
and get rid of such a habit.
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13. Independence increases our good qualities and personality and slavery bad qualities.

14. Independent thinking and freedom to work is the only source of progress and welfare.

15. Love is the greatest magic in this world. You can do every thing with help of love. Develop this art
to improve your personality.

16. Positive aftitude is of great importance in our personality. No body like people who have narrowed out
look. In life only that person is considered well behaved who has positive and healthy bend of mind.

17. The real beauty of man lies not in his physical appearance but in his work and good qualities. That is
why it is important that we improve mental outlook to develop our personality.

18. Every individual should develop the ability to adjust with others, because basically man is a social
animal, so one can not survive by living alone.

19. Some people keep repeating a particular statement and it becomes a part of their nature. At the most
you may repeat a statement twice but it you do it
more than that it leaves a bad impact.

-Ms. Shailey Trivedi

Student (M. Com.)
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Friend

A friend is a person
to laugh and cry with,
An inspiration,

Someone who lends a helping hand,
though friends may not be forever,
And they may not end up together,

the memories of a true friendship will

last forever.
A friend is not a shadow nor a servant
But someone who hold
a piece of a person in his heart.
Someone who shares a smile,
Someone who brightens up your day
What makes a person a friend?

Is by saying your Love will stay.

(Poet: Unknown)
Submitted By: Ms. Radha Trivedi
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OUR STELLER ACHIEVERS

Joshi Nidhi Trivedi Radha Rathod Krupa Mehta Jugnu
Uni. 1* Rank Uni. 1* Rank Uni. 1* Rank Uni. 1* Rank
M. Com. - Sem.: IV M. Com. - Sem.: Il B.B.A. - Sem.: Il M. H.R.D. - Sem.: |l

N

Khatsuriya Darshita Gujarati Jignesh Gandhi Radhika Gundigara Chaitali
Uni. 1% Rank Uni. 2" Rank Uni. 2™ Rank Uni. 2™ Rank
M. H.R.D.- Sem.: IV M.S.W. M. Com. - Sem.: IV M. Com. - Sem.: Il

-

<5

Kukdeja Nisha Kukadia Nikita Dobariya Avantika Savani Mittal
Uni. 3“ Rank Uni. 3" Rank Uni. 1% Rank Uni. 2™ Rank
M. H.R.D. - Sem.: |l M. H.R.D. - Sem.: |l B. Com. - Sem.:VI B. Com. - Sem.: VI

Khunt Radhika 0Oza Deval Savani Sapana Gohil Nilam Sonejee Sweta
Uni. 1* Rank Uni. 2™ Rank Uni. 1* Rank 1* Rank 1° Rank
B. Com. - Sem.: V B. Com. - Sem.: |l M. Sc. IT. - Sem.: Il B.C.A. M. Sc. _IT - Sem.: IV
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SSCCM

Success...Nothing Less...

SWAMI SAHAJANAND GROUP OF COLLEGES

Swami Sahajanand College of Commerce & Management

(Affiliated to Maharaja Krishnakumarsinhji Bhavnagar University)
(UGC 2(f) recognized only Self - Finance College)

Plot No. 639, ISCON Mega City, Near Maharaja Krishnakumarsinhji Bhavnagar University Karyalaya,
Bhvanagar.-364002. (Gujarat) e Phone : 0278 - 2512252, 2516999 e Fax: 0278-2523646
E-mail : ssccmcollege@gmail.com  Web: ssccm.ac.in

6682695286 19BN
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